
Equality objectives 2022-26 
 

The objective that we are addressing Why we are addressing this objective How we are addressing this objective How we will know if we have been 
successful 

To ensure that all students, and especially those 
with special educational needs and disabilities or 
who are looked after by the local authority, 
progress to appropriate pathways post-16 

Increased support for all students to progress is 
vital as we move post-pandemic, and it is right 
that we particularly focus our efforts on 
supporting those most at risk of NEET 

Students in all year groups will receive high 
quality CEIAG, with targeted access to meetings 
with personal advisors and post-16 providers and 
career action plans developed and reviewed 
through review and PEP meetings. 

CEIAG curriculum in place for all year groups. 
Reports from careers personal advisors will 
evidence career plans for students; all students 
will identify suitable career and/or post-16 
destinations; all leavers will be in employment, 
education or training.  

To provide opportunities for LGBT students to 
reflect anonymously on their school experience 
in order to inform whole-school actions 

Various research reports tell us that many LGBT 
students do not openly identify as such and feel 
that their needs are not met and therefore are 
not able to access the necessary support 
structures and agencies needed. 

We will continue provision for all students to ask 
and reflect on relationship issues in PSHE. We 
will carry out student voice feedback relating to 
Relationship and Sex Education to inform a PSHE 
programme to meet identified needs. 

A follow up questionnaire will provide evidence 
of the impact of programmes put in place after 
questionnaire results. 

To develop further our strategies to engage 
effectively with parents and carers of students 
for whom English is an additional language and 
provide appropriate support for these students 
to engage effectively with the curriculum 

Language barriers can create communication 
issues with parents and make it difficult for us to 
work in partnership to support their children; we 
know that some of these families have struggled 
during the pandemic and ensuing societal 
changes. This can have a negative impact on 
their learning and personal development. 

We will ensure that we communicate with 
parents in their native language where possible, 
in both speaking and writing, and hold meetings 
at times which make communication easier for 
parents. We have engaged with agencies who 
can provide appropriate interpreters. 

Successful partnerships will be created which 
ensure that school and parents and carers are 
working together to support students. 

To strengthen our focus on the SEMH wellbeing 
of students and staff 

Promoting positive mental health and wellbeing 
of students ensures that we can all function to 
our maximum potential on a daily basis. We are 
aware that many students are suffering from 
poorer metal health post-pandemic and 
resources from health and youth services are 
limited and in great demand. Two years of 
pandemic, constant change and workload has 
also impacted staff wellbeing and we have a duty 
to ensure support for them too. 

More key staff will be trained in mental health 
support; work with external agencies to signpost 
provision and refer students; review of inclusion 
and SEN procedures to deploy staff in a more 
targeted manner; we will widen our systems and 
provision for leaders at all levels to support 
colleagues to manage workload and absences 
and to access support where required, including 
exploring ways of working which provide more 
effective use of resources and flexibility 

Signposting of support services is available 
where needed, access to services is arranged for 
more serious cases; feedback from students and 
parents/carers will tell us that our provision is 
effective. Improved staff survey results and 
reduced staff absence. 

To continue to narrow the progress and 
attainment gaps between boys and girls in 
maths, English and science at GCSE 

Over time, boys’ performance has been lower  
than girls’ in the core subjects 

We will train teachers on levels of demand and 
vocabulary development, identifying and 
implementing strategies for boys performing 
below expected levels; target intervention for 
boys identified as underperforming. 

Lesson evidence will show staff are planning for 
high demand of boys, ensuring that the progress 
and attainment gaps between boys and girls will 
reduce throughout the years, leading to improved 
outcomes for boys compared to previous data 

To improve the attendance rates of all students, 
and especially disadvantaged  

Successive lockdowns, lengthy periods of 
absence and in some cases family issues, 
including those linked to SEMH, have led to 
disrupted attendance, higher rates of school 
refusing and poorer habits for engaging fully 
with education  

PAMs and tutors will focus on parental 
engagement and supporting the attendance of a  
focus groups of students; rewards or further 
panel meetings will follow. Staff will use a range 
of strategies to ensure that students catch up 
with missed work. We will engage an external 
company to provide additional capacity and 
expertise. 

Attendance rates and rates of persistent absence 
(students attending school 90% or less) will be at 
least in line with national averages for secondary 
schools. 



 


